
 
 
 
 
 
   
                                                                                                                                                                                        
 

Ausschreibung: Bachelor- und Masterarbeiten in der A&O (ab April 2020) 

Research topic: Creativity Processes in Groups 

The fast pace of technological progress requires organizations to continuously create new ideas in 
order to improve products, services, and processes. These new ideas are often a product of 
teamwork. To better understand how teams come up with novel and useful ideas, research insights 
into the idea-finding process are needed. This research project specifically focuses on brainstorming 
processes in teams.  
 
Method:  
Your analysis will focus on the behavioral processes unfolding in teams. Therefore, you will collect 
audio or video data from teams working on a brainstorming task. Data can be collected using our 
TeamLab. However, it is also possible to collect data within organizations, given you have the 
opportunity and connections to do so. 
Depending on your specific research question, you will then analyze the video/audio recordings 
with the help of an established behavioral coding scheme (using INTERACT software) or another 
process analytical tool such as the Linguistic Inquiry and Word Count. 
 
Suggestions for research questions: 

• What are effective interaction behaviors in brainstorming groups? 

• Testing and improving the coding system for analyzing idea finding interactions (AIFI; 
Endrejat, Meinecke, & Kauffeld, 2019). For instance, refining the AIFI for live coding. 

• How does team composition relate to team processes and outcomes?  

• How do teams select the ideas that they seem worthy to further work on? 
 
Note: You may also write your thesis in German. Depending on the focus of your thesis, this project 
is suitable for both bachelor and master students. Students (max. of three students can work on this 
project) can cooperate in data collection but should examine separate research questions.  
Please write a short application letter on why you find this topic interesting and which previous 
experiences and skills equip you to work on this project. You may email your application to the 
contacts detailed below. 
Contact details: Dr. Paul Endrejat paul@thewhyguys.de 
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